
Get in touch
Katie Barrans

Community Cohesion Administrative Assistant

Bradford Vision
Bradford Design Exchange

34 Peckover Street  Little Germany
Bradford  BD1 5BD

Tel: 01274 435487
Fax: 01274 435482

e-mail: katie.barrans@bradfordvision.com
Website: www.bradforddiversityexchange.com

Thursday 14th July 2005
Bradford City Football Club

Valley Parade
9:00 - 3:30

‘Diversity - Why Bother?’

www.bradforddiversityexchange.com

This event has been organised in partnership with:



‘Diversity - Why Bother?’

‘Diversity - Why Bother?’ This is a free event that will enable you to
find out more about diversity and see the best practice of other
businesses already benefiting from a diverse workforce.
The labour market is becoming more diverse. The shape and character of the UK
workforce is changing and evolving. More and more employers are benefiting from
the unique blend of talents that this diverse labour market offers - by promoting
diversity, equal pay and equality of opportunity within their workplaces.

This event is for any business that wants to get the most out of its workforce by finding
out more about the different aspects of workplace diversity. Advice and information
will be on offer from organisations who offer support to employers. You will be able
to hear the perspectives of local employers’ and specialist support initiatives.

Jonathan Baldrey, Chief Executive of At Work will be the keynote speaker and will
provide his own insight into the importance of recruiting and valuing a diverse
workforce.

Information sessions on the following topics will also be on offer: Race; Disability;
Religious Belief; Age; Gender; Sexual Orientation; Reintegration of Offenders and
Work-life Balance.

To book your free place on this event please complete the booking form enclosed and
return it to us no later than Friday 1st July. Please note that places are limited and
will be allocated on a first come first served basis.

The Facts...
By 2010 almost 40% of the workforce will be over 45 whilst only 17% will be
18-24 years old. Ageism is costing the UK an estimated £26 billion
a year. (Age Concern)

On average one in four of us will experience a mental health problem in the course
of a year. (The Mental Health Foundation)

Employers with a disabled worker on staff report improved teamwork and are better
able to anticipate and respond to the demands of disabled customers. (Jobability.com)

By 2010 only 20% of the workforce will be white, able-bodied men
under 45. (Business in the Community)

Of the one-fifth of the population of working age who have disabilities, only 11%
are employed. (Office of National Statistics, 2001)

The number of people aged over 60 is forecast to rise by 40% in the next 30 years.
(GE Life)

The cost of re-offending to businesses is at least £11 billion per year. 60% of
offenders who are re-convicted are unemployed. (National Probation Service)

Agenda
9:00 Coffee and Networking

10:00 Jonathan Baldrey, Chief Executive, At Work

(Attendees invited to split into 2 groups for information sessions)

10:30 - 12:00 Group 1 - Information sessions on Sexual Orientation, Disability,
Age, Work-life Balance

10:30 - 12:00  Group 2 - Information sessions of Religious Belief, Race, Gender,
Reintegration of Offenders

12:00 Questions and Answers

12:20 Lunch

1:15 - 2:45 Group 1 - Information sessions of Religious Belief, Race, Gender,
Reintegration of Offenders

1:15 - 2:45 Group 2 - Information sessions on Sexual Orientation, Disability,
Age, Work-life Balance

2:45 Questions and Answers

3:30 Close


