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EUROPEAN UNION

European Social Fund




The aim of the EQUAL Programme is to network, pilot, test, evaluate, disseminate and mainstream innovative methods of eradicating barriers to employment.  To achieve this B-EQUAL developed a partnership of 20 members incorporating key groups from the public, private, voluntary and community sector.

The development partnerships vision is to identify and promote innovative ways of combating and eliminating all forms of discrimination and inequality in the labour market.  The overall aim is to promote a workforce that reflects the rich diversity of the Bradford district.

The B-EQUAL works on a local, regional, national and transnational level working with European partners in Denmark, Germany and Sweden.

The B-EQUAL project has developed a number of initiatives that have addressed barriers to employment for ethnic minorities living within the Bradford District.  This has been achieved though working with employers within the District and equipping them with culturally sensitive issues. 


We work with key partners to ensure that employers are aware of the benefits of employing a diverse workforce and that people have the opportunity to develop their potential and gain appropriate skills for employment.

The success of this project has been achieved through targeting employers and promoting business diversity and improving intercultural understanding. 
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Products developed





Toolkit exploring recruitment and employment barriers for a psychological perspective.





Cultural training on disability for employers  





Recruitment DVD for the Uniformed Careers





Employment Learning programmes using mentors and community champions





Managing Diversity Qualification





Accredited Crèche Course





Graduate Management programme to develop soft skills





DVD production for New Arrivals





Production of a number of research reports exploring barriers to employment for a range of people from the BME community





Products developed transnationally





Diversity Management Qualification





Recruitment and selection toolkits





Diversity Management publications 








To find out more contact


Rizwan Rehman (B-EQUAL Project Manager)


7th Floor Jacobs Well, Bradford, BD1 5RW


Tel: 01274 432034  Fax: 01274 434178 


Email: rizwan.rehamn@bradford.gov.uk





www.b-equal.com





The benefits of transnational working include:





The opportunity to access and participate in European Networks





Understanding of comparative polices and practices





Access to new ideas to extend and improve existing interventions





The opportunity to experiment under different conditions and to transfer approaches





The B-EQUAL Development Partnership is part funded by the European Social Fund and the Equal Community Initiative Programme.











