Equal Rights and Diversity Policy Statement

We, the signatory partners to this statement, are committed to creating and promoting equal rights and diversity and are working towards eliminating all forms of discrimination, inequalities and exclusion.

Bradford Equality Employment Project recognises that in the labour market there are reasons which disadvantage some groups and individuals in our society.  We believe that the diversity of Bradford District is one of its greatest strengths and therefore we are committed to ensuring that individuals can develop and reach their full potential with us.

BRADFORD EQUALITY EMPLOYMENT PROJECT:

· Will ensure that members of the diverse communities are represented in all aspects of the partnership regardless of members' gender, colour, race, nationality, ethnic or national origins, disability, sexual orientation, religious belief, age or any other member who may feel that they are socially excluded.

· Accepts that all members of the partnership have the right to participate equitably by ensuring that no member is excluded from Bradford Equality Employment Project because of their diverse requirements.

· Will ensure that the Equal Rights and Diversity are a high priority and an integral part of strategic and operational priorities.  We will be responsive and promote equality in local and national modernising agendas.

· Are working towards achieving a workforce that reflects the makeup of the diverse communities, and will continue to develop initiatives for the under-represented or disadvantaged groups on the basis of need and provide equal rights for the potential workforce and reflects this in any employment opportunity arising from the project.

· Will ensure that individuals and organisations delivering contracted services have an explicit responsibility to create an environment of mutual respect at their workplace, in their dealings with each other and the diverse communities we serve.

· Will ensure that there is a clear expectation on our members and sub-contractors to incorporate Equal Rights in their work practices and behave in a manner consistent with our Equal Rights and Diversity Statement.

· Are committed to playing an active role in combating discrimination and exclusion locally, nationally and transnationally in the context of our provision.

· Will consult and work in partnership with the diverse communities and other agencies to combat disadvantages, discrimination, and exclusion and promote equal rights and diversity.

· Will work closely with employers, Small Medium Enterprises (SME's) and end beneficiaries to promote equal rights.

· Will regularly monitor, review and evaluate the policy statement. 

It is the responsibility of the Development Partners committed to this organisation to ensure that this statement is implemented.

